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Ms. Akansha Tyagi is an experienced academician with over 14 years of teaching experience 

in Management, currently serving as an Assistant Professor at ITS Ghaziabad. She holds an 

MBA in Human Resource Management and an Advanced Diploma in Management from 

AIMA, New Delhi. She has submitted her Ph.D. thesis to Aligarh Muslim University on the 

topic “Relationship of Abusive Supervision and Turnover Intention: A Study of Telecom 

Industry in India.” Additionally, she served as an Academic Counsellor at IGNOU Regional 

Centre, Greater Noida (AY 2024). Her teaching subjects include Organizational Behavior, 

Human Resource Management, Industrial Psychology, Business Communication, Emotional 

Intelligence, Stress Management, and Fundamentals of Management.  

She has received several recognitions, including the Second-Best Category Award at the 

International Conference on VISION 2050 (2022), appreciation for organizing PULSE 

2K22, recognition as Best Participant by the Delhi Productivity Council, and Academic 

Excellence Awards in 2008 and 2009 for outstanding scholastic performance. 



With extensive academic and institutional experience, Ms. Tyagi has previously served at IMS 

Ghaziabad (University Courses Campus) and Sunderdeep Group of Institutions, and has 

contributed to academic administration through roles including IQAC member, SAARTHI-

Faculty Coordinator under UGC initiatives for the implementation of NEP 2020, and 

Head of the Literary Club. Further, she has been invited as a resource person for the FDP on 

Systematic Literature Review organised by MIT, Meerut. She has actively organized and 

participated in numerous Faculty Development Programmes, workshops, and Management 

Development Programmes on Research Methodology, SPSS, SEM, bibliometric analysis, and 

psychometric testing.  

Her research contributions span publications and conference presentations across turnover 

intention, abusive supervision, leadership paradigms, and the gig economy. Her blend of 

teaching expertise, research orientation, and administrative involvement reflects her strong 

commitment to institutional development and academic excellence. 

 


